Requesting support
from your employer

An online MBA from EGADE
Business School will equip you with
the skill set that can help enhance
performance metrics at work and
promote innovation within your
company. As a result, your employer
may be interested in helping you
further your education and willing to

How to approach the support
conversation
Before you contact your HR department, make sure you do
your research. Find out if your company has an educational
benefits program or has sponsored individuals in the past —
and familiarize yourself with these efforts. You should also
know as much about our program as possible so you can
answer any questions that may arise. Review information
about our program at negociosenlinea.egade.tec.mx/en/mba.

provide the support you need.

We urge you to begin this process as early as possible
to ensure you’re prepared once classes begin.

The different ways your
employer can support you

Schedule an appointment
Plan a meeting with your supervisor or HR representative. You should
be prepared to discuss the program, identify the reasons why you
want to earn this degree and how your newfound skill set can benefit

Many companies within Latin America have
agreements with universities where they
provide financial assistance for students. For
information on creating an agreement between
your organization and EGADE Business School,
contact Perla Tirado, our corporate relationship
manager, at perla.tirado@tec.mx

the company in the short and long term.

Develop a pitch
Make a list of the reasons why earning your degree will make
you more valuable to your organization. Think about issues your
department or company is facing or new initiatives they’re working
on and explain how the skill set you’ll gain will help you alleviate
these issues or enhance the initiatives. Be sure your objectives and

In addition to funding, employers can also add
flexibility to your schedule while you complete
your degree or help you identify opportunities
to apply your new skills on the job. Scheduling a
conversation with your human resources (HR)
representative is a great way to start exploring
your options.

reasoning are clear and that you are prepared to discuss specifics.

Ensure all questions are answered
Let your employer know that they can speak with an EGADE Business
School representative if they have any questions about the program
or about the application process.
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Return on investment for your company
When pitching EGADE MBAOnline to your supervisor, consider program benefits such as:
The flexibility: Through our online learning
environment, you’ll be able to complete your degree
as you work and apply your new skills to your job
in real time. We also offer two completion tracks to
accommodate your work schedule: five terms in as few
as 15 months or eight terms in as few as 24 months.
Your new network: EGADE Business School
attracts some of the top minds from around the world
— professionals who can serve as future employees,
clients or mentors for your organization and help it
continue to grow.

Our forward-thinking curriculum: Rooted in
progressive values, our MBA will equip you with a
variety of skills that you can invest back into your
organization—and pass on to your colleagues. Courses
like “Innovation and Entrepreneurship” will prepare you
to drive innovation on a large scale while our immersions
will teach you to conduct business across cultures and
borders. Additionally, through our digital transformation
concentration, you will develop the technical skills that
are crucial in today’s business world.

As always, your admissions counselor is available to answer questions or provide further guidance at any time.
Don’t hesitate to reach out at: +52 55 5351 2587 or admissions@negociosenlinea.egade.tec.mx
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